The Central Pennsylvania Workforce Development Board is the governing body of CPWDC.

These prominent leaders are elected by the 9 member Local Elected Officials Board and represent private

industry, education, organized labor, economic development, and other community organizations.

Annette Camuso-Sarsfield, Chairperson
Playworld Systems, Inc.

Jim Stopper, Treasurer
Evangelical Community Hospital

Dave Zartman, Immediate Past Chairperson
Zartman Construction

Jay Alexander
Wayne Township Landfill

Jamie Aurand
Susque-View Home

Jim Beamer
IBEW, Local 812

Steve Bennett
Lycoming County Assistance Office

Lisa Brown
Geisinger Health System

Tracy Brundage

Pennsylvania College of Technology

Fred Gaffney

Columbia Montour Chamber/Columbia Alliance

Dean Girton
Girton Manufacturing

Dennis Greenaway
Greenaway Certified Appraisals

KayLynn Hamilton
Institute for the Study of Adult Literacy, PSU

Bruce Jones
Bureau of Workforce Partnership & Operations

Corey Lockard
Director, AFSCME District Council 86

Dan Long

Seven Mountains Central Labor Council

Teri MacBride
PPL Electric Utilities

Michele McCardle
Glenn O. Hawbaker, Inc.

Mark Morgenfruh
Larson Design Group

Jim Nemeth
Autoneum

Susan Swartz
Office of Vocational Rehabilitation

Todd Taylor
Central PA Institute of Science & Technology

Suzanne White
Kish Bank

Donald Wilver Jr.

Susquehanna Health

Erica Mulberger, Executive Director, emulberger@cpwdc.org

CPWNDC, 130 Kelly square, Suite 1, Lewisburg, PA 17837 Phone: (570) 568-6868
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...the workforce corporation H ighlights

Helping employers find the talent & resources they need. Helping individuals find the jobs they want.

Serving the 9 county region of Central PA
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The Central Pennsylvania Workforce Development Corporation (CPWDC) oversees the local

workforce system and operations of six PA CareerLink® facilities in Central PA. These one-stop

career centers deliver services to employers, job seekers and youth. Our goal is to ensure that the

skills of the labor pool exceed the demands of local employers.



CENTRAL PA WORKFORCE BY THE NUMBERS

JOB SEEKER SERVICES

BUSINESS SERVICES
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PA CareerLink® Unemployment Veterans Adult Businesses Job Openings  Recruitment Events / Employer Seminars /
Foot Traffic Claimants Served Served Learners Served Posted Attendees Attendees
81,383 3,325 3,503 1,016 1,369 32,577 367 / 4,092 38 /501
7’927 Job seekers attended PA Ca_reerLink_® workshops designed to help them LABOR MARKET INFORMATION
become more competitive job candidates.
Workshops Attendees CPWDC’s Research Department produces a variety of reports for local ,J
Northumberland / employers, educational institutions and publications, including:
' Snyder / Union - 532 2,442 )
- 513 3.007 3 Wage Analysis
L .
1,655 yeoming ’ R Labor Market & Economic
Miffli - 358 1,660
Workshops e o ’ Reports LMI Reports
Centre 117 556 i
B Industry Cluster Profiles Produced
Columbia / Montour 78 181 R Demographic Profiles 547
Clinton 57 81 R Commuting Patterns
18 468 3158 183 Job seekers received major NEW GRANTS SECURED IN PY15 GRANT AMOUNT
Yaaagng attended 4 training support, including: . .
Job Fairs Employers by Job Seekers @—~ Sector Partnership National Emergency Grant 5500’000
. > 148 Scholarships Piloting an Integrated Education and Training (IET) program.
$3,483 average @—' Community Based Partnership Grant $200,000
3 5 On-the-Job Training Creating a mobile workforce center to reach underserved areas.
Strategic Innovation Grant
64,513 merage | © . $306,000

Wi lliamsport’'s 2016 Career E

Developing a career pathways strategy for the region.




